
It is fair to say that Truro School, the largest school within the Methodist Independent Schools Trust, 
is part of a long tradition of speaking out against discrimination, but we must do more to ensure 
pupils stand up to all forms of racial prejudice and learn about these issues.  

In the wake of the horrific death of George Floyd, I spoke to our pupils in my weekly video blog 
about the fact that there is absolutely no place for any form of racial discrimination at school, and 
that we are serious about the implementation of the anti-racism policy. As an institution we are 
committed to being actively anti-racist and recognise that there is more that we can and should be 
doing to this end. I believe that actions speak louder than words and I would like to set out some of 
the initial reflections that have emerged: 

• We are committed to an anti-racist education and at our staff meeting, teaching and non-teaching 
staff requested the opportunity to review their areas of responsibility and to critically reflect on all 
aspects of what they do from an anti-racist perspective. This includes both educational and 
operational areas.  

• Over the course of the last year a group of teachers has been conducting a review of our KS3 
curriculum and this work will continue including a specific focus on curriculum intent; what and why 
we are teaching, with a view to diversifying our curriculum.  

• Our World AIMS programme for the final week of term was rewritten to give our pupils the chance 
to reflect on issues of racism with their form tutors. I am very grateful to some of our current upper 
sixth students for their input in creating resources for this event. The theme of the programme was 
Breathe; let me breathe, let creation breathe.  

• Mr Andy Johnson, my successor, would like to establish a steering group next term to work with 
representation from current staff, pupils, parents and alumni. I have received an excellent proposal 
from a current student for an Equality Ambassadors Programme which our staff are keen to see 
implemented in the forthcoming academic year.  

• Cornwall is not a diverse county and while everyone has questions about racism, only very few 
have experience of racism. We will introduce unconscious bias training and education for both staff 
and students.  

• We will seek ways to further celebrate our international community. This is a crucial moment and 
it is important that the response is one of substance not just symbolism. In the spirit of Esse Quam 
Videri, Truro School, as a community, will work to achieve our mission to be an anti-racist beacon of 
inclusive excellence. 
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https://www.youtube.com/watch?v=CiJlJU2HbP4&feature=youtu.be
https://www.truroschool.com/parents/policies/

